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LEGAL ASPECTS OF LABOUR MANAGEMENT

Objectives:
The objective of this course is to develop an understanding of various labour laws necessary for 
effective management of labour force.

Contents:
The factories Act. The Trade Unions Act. The Industrial Disputes Act, The Payment of Wages 
Act, The Minimum Wages Act, The Employee’s State Insurance Act, The Workman’s 
Compensation Act, The Payment of Bonus Act, The Employees’ Provident Fund and 
Miscellaneous Provisions Act, Payment of Gratuity Act, Industrial Employment (Standing 
Orders) Act, The Employment Exchange, Compulsory Notification of Vacancies Act.
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